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We recognize and honor all peoples who have ancestral
and familial ties to these lands and waters. We also
recognize and honor both our ancestors and all those living
who have contributed their labor, experience, and
knowledge to the care of this land and the nourishing of its
communities. We acknowledge labor that is both seen and
unseen as well as labor that was forcibly taken to create the
community we now inhabit. We recognize the importance of
uplifting the voices of Black, Indigenous, and other non-
White voices in spaces where they've been excluded or
made invisible. We welcome and honor the speakers from
these communities who share their knowledge, experience
and wisdom with us.

As we honor these people and ancestors, acknowledge
historic and current injustices, and work to find ways to
move from acknowledgement to practice, it is our hope that
this report can offer a next step in building relationships that
will in turn aid in building a more equitable reality for the
youth and the future they hope to inhabit.

Prepared by Dr. Lindsey Lunsford for Equity Day 2021
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Background
Historically, academic and social institutions have ignored the
perspectives of Asian, American Indian, Alaskan Native,
Black, Hawaiian, Pacific Islander, Hispanic and Latino, and
Multi-Racial children. Too often, schools, higher education,
and even nonprofit organizations are sites of oppression and
curricular violence (Johnson, 2017). When, or if, youth of color
are noted in research, they are often problematically
conceptualized as either needing a savior to lift them out of
their dangerous communities or as needing reform because
they are a danger to their communities (Ferguson, 2002). Any
success they achieve is often perceived and framed in terms
of their assimilation into whiteness. This long-standing deficit
approach has harmed non-white youth and has acted as
anesthesia in higher education and K-12 schools to deny,
ignore, and block the reality of racism in education. Land
grant universities have no special immunity. When studied
over time, the decision-making by the Cooperative Extension
System has reflected the priorities of the white farmer, then
his wife, son, and daughter (Schor, 1986). Despite decades of
recommendations to engage Black, Indigenous, and People
of Color (BIPOC) and their communities as equal partners in
scholarship (Kellogg Commission on the Future of State and
Land-Grant Universities, 1999), Extension has not successfully
closed disparities among participants.

Though the need to address the effects of racial disparities
has been ongoing, demands for accountability were high
during the summer of 2020. COVID-19 shed light on how the
built environment affects a range of health risks and
outcomes for BIPOC. The senseless deaths of George Floyd,
Ahmaud Arbery, and Breonna Taylor also sparked a focus on
institutional commitments to racial justice.

In response to summer 2020 events, Marion City Schools
passed a Social Justice and Equity Resolution that bolstered
support for students, teachers, and staff to teach and learn
about racism and oppose policies that reinforce inequitable
learning. Meanwhile, The Ohio State University established a $1
million fund that provided seed grants for interdisciplinary
research and creative work that could contribute to the
elimination of racism and solve its underlying causes and
consequences. “Ohio State has both the opportunity and the
responsibility to lead reconciliation and drive transformational
and sustainable change at this pivotal moment in our nation's
history.” Through a process of dreaming, drafting, and writing a
proposal, Ohio State University - Marion County Extension was
awarded $50,000 to allocate material resources and support
for young people and community partners to engage in
photography and storytelling that identified policies, practices,
norms, and behaviors that produce racial justice and injustice.

The program Dreamkeepers comes from Gloria Ladson-Billing’s
book, “The Dreamkeepers: Successful Teachers of African
American Children” (2009). The author introduces readers to
culturally relevant teaching and exemplars of successful
teachers. Similarly, Marion Dreamkeepers was designed to
challenge the community, K-12 schools, and intuitions of higher
education to co-create conditions for non-white youth to thrive.
A first annual Equity Day recognized the youth-led, participatory
action research (YPAR) in July 2021. Their findings are outlined
in this report.
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”
WHEREAS, the Marion City Schools (MCS) seeks
to be a leader in overcoming racial injustice and
other forms of discrimination…

WHERAS, we continue to be mindful of our rich
history while acknowledging the American
history of racism, slavery, and policies that have
negatively impacted the African American
community…

WHERAS, through advocacy, community
engagement and professional development we
seek to overcome social, cultural, and
educational barriers that members of our
community of color may experience…

WHERAS, we believe we must directly confront
issues of racism, inequity, and social injustice to
alleviate the inequitable practices and outcomes
these issues spawn

Marion City Schools Social Justice 
Resolution passed in 2020



Shealana Booker Dr. Jennifer Doyle Whitney Gherman Jess Lamar Reece Holler Nyla Holmes

Johnnie Jackson Caden Jones Dr. Michelle Kaiser Alexander Lisiecki Mateusz Lisiecki  

Dr. Lindsey Lunsford Allure McDuffie Dr. Francisco “Paco” Ollervides.         Paige Powers A’nya Reynolds

2021 Dreamkeepers
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Guiding Values
Emergent Strategy
Community partners, artists, organizers, and scholars participated
in a collaborative and emergent dreaming, writing, and drafting of
the Dreamkeepers program. Following best practices
in “emergent strategy” for racial justice design (brown, 2017), the
research team represented various academic disciplines including
Education, Social Work, Environmental Science, Public Policy, and
Arts and Humanities.

Equity Budgeting
Our team adopted the core framework of Equity Budgeting, a "full
ecology" approach to fair pay for cultural workers and community
collaborators first developed at the Marion Voices Folklife & Oral
History Program (see Reece Holler 2020a, 2020b, 2021a, 2021b).
OSU Extension compensated youth participants $2,000 for their
work and committed to a framework of not only recognizing and
citing young people's intellectual contributions, but also honoring
youth stewardship of their ideas and materials. Dreamkeepers
also received course credit and $5,500 was given to the school
district to support staff and implement calls to action.

Racial Justice
Critical Race Theory (CRT) has many interrelated tenets that
examine race and racism as inextricably interwoven throughout
the fabric of society (Bell, 1992). Both CRT and YPAR utilize
research methodology that situates participants as knowledge
makers and change agents for racial justice. To date, only one
study has combined CRT and YPAR methodologies to enact
racial justice (Akom, 2009), which made this project
particularly promising and innovative in eliminating racism.
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”
I am honest and understanding 
I wonder about what my future will hold 
I hear social classes disintegrating 
I see the holy grail 
I want to travel across the seas 
I am honest and understanding 
I pretend I am the big sister to all 
I feel mother nature’s touch
I touch love 
I cry for the future
I am honest and understanding 
I understand the potential we have 
I say we can change the world 
I dream we all get along 
I try to understand others 
I hope to make my community proud
I am honest and understanding

I Am Poem



Methods
Youth participatory action research (YPAR) is a rigorous
research methodology and “based in social justice
principles, in which young people are trained to conduct
systematic research to improve their lives, their
communities, and the institutions intended to serve them”
(YPAR Hub).

The three big questions our YPAR explored were:

(1) How do schools and other social institutions systematically 
perpetuate racial inequity through policies, practices, and 
programs in Marion, Ohio? 

(2) How can high school students of color disrupt systemic 
racism through youth-led participatory action research 
(YPAR) racial justice projects in Marion, Ohio? 

(3) How can this model be replicated nationwide to create 
lasting, innovative racial justice reform?

The main objectives were for Dreamkeepers to document 100
attributes (10 unique photographs x 10 students) of school and
community features that Black and Brown students identify as
sites that perpetuate justice or injustice. Justice/injustice was
defined as a place, thing, or situation that affirms/denies their
authentic self, allocates resources or services fairly/unfairly to
all people, and/or deliberately supports/opposes anti-racist
policies, practices, behaviors, or programs. In weekly
workshops youth shared their findings with the team to
identify themes and begin assessing what resources would
support more safety and justice for young people.
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”
There are definitely places in Marion 

where I don’t feel at home or comfortable 
being in.

When we went to take pictures for this 
project, we noticed there wasn’t anywhere 

we could say we felt safe.
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”I want more teachers and adults to understand 
Black History…When we’re taught Black history 

it’s shoved down our throats. We can’t ask 
questions because it’s all they [the teachers] 

know. 

I want to learn from teachers with different 
cultures and diversities that are able to teach me 
things I didn’t know before and explain things I 

didn’t understand before.
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”
I had a couple incidences at school that you 

know, was difficult…in middle school we 
had to re-enact the slave ship…it was 

awkward. I was the only Black student in the 
class…it was a lot for me. Everyone was 

looking at me. No one knew how to take it… 
The teacher didn’t seem to understand or 

care. 
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”
I wish we could do more for students of color. 

They are punished harder than white students. 
Even if they wear something the same as another 

student, they get called out for it.

Being an African-American in a Harding 
classroom can be challenging at times. It always 

feels like you are on a shorter leash with the 
teacher than the other Caucasian kids.



Call to Action
Equity Day was a virtual event in which Marion
Dreamkeepers presented their research findings
and call to action for eliminating racism in their local
community. Nearly 60 attendees represented
Marion County stakeholders, nearby school districts,
Cooperative Extension including 4-H, and national
partners at Tuskegee University, the University of
South Carolina, the University of Missouri, and
Cornell University. The final recording and outline
can be accessed at go.osu.edu/equitydayrecording

Create an anti-racist, judgement-free, 
safe school and community

• Stop letting racist comments and 
behaviors go unnoticed.

• Inspire adults to hold one another 
accountable.

• White people, understand what youth 
of color are going through.

• Hire Black and Brown teachers –
especially for African American 
history.
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The community also listed possible action steps using a 
Strategic Doing framework during 2021 Equity Day:
• Create a youth advisory board with a specific mission, 

purpose, desired state.
• Elevate engagement of youth by offering empowerment 

and mentorship.
• Develop a learning management system for youth and 

adults to work through.
• Include Marion Dreamkeepers in Board of Education 

decisions. 
• Develop safe spaces for youth to hang out in downtown 

Marion (e.g. rate businesses as “Youth- friendly” and 
provide training on inclusion).

• Share the report and presentation with elected officials.

Community Readiness

Marion County is the 39th most populous county in Ohio with
slightly more than 65,000 residents (US Census, 2020).
According to data from the Ohio Department of Health, most
families of color live in Marion City, the county seat, and within a
5-mile radius from Marion Harding High School and OSU-
Marion (2020). In the 2019-2020 school year, BIYOC made up
23.6% of enrollment in Marion City Schools. Because
communities differ in many ways, including their readiness to
take action on an issue and implement relevant programs,
Dreamkeepers used a model from The Tri-Ethnic Center for
Prevention Research at Colorado State University to assess
current community readiness. Marion County participants were
surveyed across six dimensions and levels of community
readiness: community efforts, community knowledge of efforts,
leadership, community climate, community knowledge,
and resources related to the issue.

• 94% of Equity Day attendees believe racism is an issue of
concern.

• 54% believe Marion, Ohio has the adequate resources to
support and sustain racial justice.

• 43% of respondents said they are not at all confident that
Marion County organizations that provide programs, services,
activities, and establish policies have received anti-racist
training.

• Half agreed that the community is moderately supportive of
racial justice work in Marion.

• 85% of Equity Day attendees said they are very willing to
work for racial justice in Marion County.
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Equity Day participant

“We (white folk) have so much 
work to do to create safer spaces. 
Thanks for sharing your powerful 

stories illustrating these 
inequities.”



Family Perspective
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In the conception of Dreamkeepers we sought to honor the
decades of work done by the African American community in
Marion County through a program called Growing Our Own
that supported Black youth in their school and community. We
also dreamed alongside parents, a child’s first teacher. In a
small focus group, OSU Extension spoke to seven mothers
who self-identified as Black or multiracial. Their initiative called
MAGIC (Mothers Against Gaslighting in Classroom) works to
reduce racial trauma, bullying, and racism in school. In addition
to facilitating a focus group, a survey was administered that
compared their experiences with race and racism as children
with their children’s experience with race and racism. The
broad themes identified were 1) family values; 2) the education
system; and 3) resisting racism and white supremacy in K-12
schools.

“I constantly tell my children how beautiful 
their skin is. I constantly tell them how 
beautiful their hair and features are. I 
always teach and empower them to 
recognize when people are unfair and 
unjust and teach them how to speak out 
and protect themselves.”
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”I am funny and light-hearted 
I wonder what's for dinner 
I hear the purr of a dragon 
I see a pot of gold at the end of the rainbow 
I want to be remembered for something good
I am funny and light-hearted 
I pretend to fly in my dreams 
I feel new bubble wrap 
I touch the cumulus clouds 
I worry about the future of the environment 
I cry about the dogs that will never have an 
owner
I am funny and light-hearted 
I understand basic algebra 
I say that all shoes should be tied 
I dream about powerful graffiti 
I try to be strong 
I hope for everyone to grow up wise 
I am funny and light-hearted

I Am Poem



Dreams to Action
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As Cooperative Extension, K-12 schools, and other community serving organizations are faced with greater calls for transparency
and accountability, programs to engage youth of color and their families as partners in program design and implementation will be
critical. Dreamkeepers represents an initial effort that elevates youth of color as experts of organizational change, program
development, and racial justice organizing. As the Marion project transitions toward long term plans, the Dreamkeepers study
hopes to add to the growing literature on youth organizing for racial justice and how this model could be replicated through land
grant universities and grassroots organizing to create lasting, innovating change. Table 1 draws comparisons between historical
and current features of Extension programs and dreams we can aspire to based on racial justice and equity.

Historical and Current Features of 
Extension Programs

Aspirational Features of Extension Based on Racial Justice and Equity 

The university makes symbolic 
commitments to diversity (Ahmed, 2012).

The university centers the languages, histories, religions, origin stories, and contemporary issues 
of youth and people of color (T. Hibbeler, personal communication, November 6, 2019).

Youth of color, their families, and 
neighborhoods are described as “at-risk.”

Extension administrators investigate how language and discourse is framed. Program leaders 
disrupt deficit-oriented narratives in curricula, annual reports, and grant making. (Davis & Museus, 
2019).

The educator role is to teach, participants’ 
roles are to learn, and the community is a 
laboratory to address or explore a set of 
needs (Pasque, et. al., 2005).

Educators elevate communities of color as “holders and creators of knowledge” (Delgado-Bernal, 
2002, p. 106). Educators integrate empirical based knowledge and respect Indigenous ways of 
knowing. Educators’ experience change alongside participants (Knopp, 1976).

Programs aim to influence individual 
behaviors. 

Extension identifies and addresses social and cultural forces that contribute to the cause of 
health disparities and racial inequities. Investment is made to address structural failures.

The university has the most wealth and 
access to resources. 

Currency is non-monopolized and cultural wealth, "an array of knowledges, skills, abilities and 
contacts possessed and used by Communities of color to survive and resist racism and other 
forms of oppression" (Yosso, 2005, p. 154) is prized. Extension allocates materials and resources 
to people of color–including time and compensation. 

Accountability is to funders. Accountability is to the community. Extension strategizes with communities of color on what 
conditions facilitate health and wellness, workforce development, sustainable food systems, 
environmental quality, and youth empowerment. 



Follow Our Dreams
The findings in this report are authored by the Dreamkeepers, which include 
researchers, youth, and parents and dreamers. The pictures in this report and 
recordings belong to Marion Dreamkeepers and are documentation of 
features in the community of justice and injustice. Please request a hard copy 
through Ohio State – Marion County Extension office. To share an electronic 
version, visit go.osu.edu/mariondreamkeeperfinalreport

Dreamkeepers: Shealana Booker, Nyla Holmes, Caden Jones, Alexander
Lisiecki, Mateusz Lisiecki, Allure McDuffie, Paige Powers, A’nya Reynolds

Principal Investigator: Whitney Gherman

Dreamkeeper Research Team: Dr. Jennifer Doyle (University of South
Carolina College of Education) , Jess Lamar Reece Holler (Marion Voices
Folklife + Oral History Project), Johnnie Jackson (Marion City Schools), Dr.
Michelle Kaiser (The Ohio State University College of Social Work), Dr.
Lindsey Lunsford (Tuskegee University Cooperative Extension), Dr.
Francisco Ollervides (Green Leadership Trust)

Special Acknowledgment: MAGIC, Sarita Lawrence

Citation:
Marion Dreamkeepers (2021). Summary Report. Ohio State University – Marion
County Extension. marion.osu.edu

To learn more, get involved in next steps, donate, or replicate this study, 
contact: 
Whitney Gherman
Principal Investigator | Dreamkeepers: Investigating Systemic Racism with YPAR
Educator | Ohio State University – Marion County Extension
740-914-3021 Office / Gherman.12@osu.edu

20

http://marion.osu.edu/
mailto:Gherman.12@osu.edu


Citations
Ahmed, S. (2012). On being included: Racism and diversity in institutional life. Duke
University Press Books.

Akom, A.A. (2009). Critical race theory meets participatory action research: Creating a
community of black youth as public intellectuals. In W. Ayers, T. Quinn, & D. Stovall (Eds.),
Handbook of Social Justice in Education (pp. 508-521).

Bell, D. (1992). Faces at the bottom of the well: The permanence of racism. New York, NY:
Basic Books.

brown, a. m. (2017). Emergent strategy: Shaping Change, Changing Worlds. Chico,, CA: AK
Press.

Caraballo, L., Lozenski, B.D., Lyiscott, J.J., Morrell, E. (2017). YPAR and critical
epistemologies: Rethinking education research. Review of Research in Education, 41(1), 311-

336.

Colorado State University. (2014). Tri-Center Community Readiness Handbook, 2nd edition.
https://tec.colostate.edu/wp-content/uploads/2018/04/CR_Handbook_8-3-15.pdf

Davis, L. P., & Museus, S.D. (2019, July 19). Identifying and disrupting deficit
thinking.Medium.https://medium.com/national-center-for-institutional-diversity/identifying-and-
disrupting-deficit-thinking-cbc6da326995

Delgado Bernal, D. (2002). Critical race theory, Latino critical theory, and critical raced-
gendered epistemologies: Recognizing students of color as holders and creators of 
knowledge. Qualitative Inquiry, 8(1), 105–126. https://doi.org/10.1177/107780040200800107

Ferguson, A.A. (2001). Bad boys: Public schools in the making of black masculinity. Detroit,
MI: University of Michigan Press.

Johnson, L.L., Jackson, J., Stovall, D., Baszile, D.T. (2017). “Loving Blackness to
Death”: (Re)Imagining ELA classrooms in a time of racial chaos. English Journal, 106(4), 60-
66.

Ladson-Billings, G. (1994). The Dreamkeepers : Successful Teachers of African American
Children. San Francisco :Jossey-Bass Publishers.

Lamar Reece Holler, J. November 2020. "Equity Budgeting: A Manifesto," via
the MarionVoices Folklife + Oral History Program & Caledonia Northern Folk
Studios. Marion & Caledonia, Ohio: Marion Voices x CNFS.

-- October 2020. "Rogue Public Folklore: Some Recipes for Community-Collaborative
Cultural Organizing as Divestment." Caledonia Northern Folk Studios. Caledonia, Ohio:
Caledonia Northern Folk Studios.

-- August 2020. "Open Letter to a Tenured University Professor Who Wants to Write a Grant
to 'Study' & 'Prove' & Publish on the Marion Voices Folklife + 21

Oral History Program Equity Budgeting Model. K." via Caledonia Northern Folk Studios.
Caledonia, Ohio: CNFS.

--January 2021. “Equity Budgeting & Ownership: First Principles + CorePraxes,” Caledonia
Northern Folk Studios. Caledonia, Ohio: CNFS

-- April 2021. “Owning It: Ethics of Ownership, Rights, & Consent in Community-Collaborative
Culture Work: A Guide to Negotiations & Expectations for Folklife, Oral History, Documentary
Arts & Community- Based Cultural Work for Freelance Practitioners,” via Caledonia Northern
Folk Studios. Caledonia, Ohio: Caledonia Northern Folk Studios.

Kellogg Commission on the Future of State and Land Grant Universities. (1999). Returning to
Our Roots: The Engaged Institution. https://www.aplu.org/library/returning-to-our-roots-the
engaged-institution/file

Kelley, R. D. (2002). Freedom Dreams: The Black Radical Imagination. Boston, MA: Beacon
Press.

Knopp, H. (1976). Instead of prisons: A handbook for abolitionists. Prison Research Education
Action Project.

Mirra, N., Garcia, A., Morrell, E. (2016). Doing youth participatory action research:
Transforming inquiry with researchers, educators, and students. New York, NY: Routledge.

Paris, D., & Alim, H. S. (2017). Culturally Sustaining Pedagogies: Teaching and Learning for
Justice in a Changing World. New York, NY: Teachers College Press.

Pasque, P. A., Smerek, R. E., Dwyer, B., Bowman, N., & Mallory, B. L. (2005). Higher education
collaboratives for community engagement and improvement. National Forum on Higher
Education for the Public Good. https://files.eric.ed.gov/fulltext/ED515231.pdf

Radina, R. & Schwartz, T. (2019). Radical love as resistance: Youth participatory action
research for transformation. Sentia Publishing Company.

Schor, J. (1986). The Black Presence in the U.S. Cooperative Extension Service since 1945:
An American Quest for Service and Equity. Agricultural History, 60(2), 137-153.
http://www.jstor.org/stable/3743436

Village of Wisdom. (2021). Keep dreaming: summary report.
https://www.villageofwisdom.org/research

Yosso, T. (2005). Whose culture has capital? A critical race theory discussion of community
cultural wealth. Race, Ethnicity, and Education, 8, 69–91.
https://doi.org/10.1080/1361332052000341006

U.S. Census Bureau. (2020). Quick facts. https://www.census.gov/quickfacts/marioncityohio

https://www.aplu.org/library/returning-to-our-roots-the%20engaged-institution/file.
https://medium.com/national-center-for-institutional-diversity/identifying-and-disrupting-deficit-thinking-cbc6da326995
https://doi.org/10.1177%2F107780040200800107
https://urldefense.com/v3/__https:/oldelectricity.medium.com/equity-budgeting-a-manifesto-7ebdfd795159__;!!KGKeukY!g40q9V1ZUKg6Eho5W6-GD1H2pqb8i36024I_sPV2ef_GyPnO5raYyUYjzneDrPOOvw$
https://urldefense.com/v3/__https:/oldelectricity.medium.com/rogue-public-folklore-some-recipes-for-community-collaborative-cultural-organizing-as-divestment-55f2f790ce0c__;!!KGKeukY!g40q9V1ZUKg6Eho5W6-GD1H2pqb8i36024I_sPV2ef_GyPnO5raYyUYjznd9_w_-rQ$
https://urldefense.com/v3/__https:/oldelectricity.medium.com/open-letter-to-a-tenured-university-professor-who-wants-to-write-a-grant-to-study-and-prove-7e626965ff4b__;!!KGKeukY!g40q9V1ZUKg6Eho5W6-GD1H2pqb8i36024I_sPV2ef_GyPnO5raYyUYjzncBS4JzZg$
https://urldefense.com/v3/__https:/oldelectricity.medium.com/open-letter-to-a-tenured-university-professor-who-wants-to-write-a-grant-to-study-and-prove-7e626965ff4b__;!!KGKeukY!g40q9V1ZUKg6Eho5W6-GD1H2pqb8i36024I_sPV2ef_GyPnO5raYyUYjzncBS4JzZg$
https://urldefense.com/v3/__https:/oldelectricity.medium.com/equity-budgeting-ownership-first-principles-core-praxes-6d6d531a2cbe__;!!KGKeukY!g40q9V1ZUKg6Eho5W6-GD1H2pqb8i36024I_sPV2ef_GyPnO5raYyUYjzne1gi51XA$
https://urldefense.com/v3/__https:/oldelectricity.medium.com/owning-it-ethics-of-ownership-rights-consent-in-cultural-work-2cbbc92ae859__;!!KGKeukY!g40q9V1ZUKg6Eho5W6-GD1H2pqb8i36024I_sPV2ef_GyPnO5raYyUYjzncOdDaGkQ$
https://urldefense.com/v3/__https:/oldelectricity.medium.com/owning-it-ethics-of-ownership-rights-consent-in-cultural-work-2cbbc92ae859__;!!KGKeukY!g40q9V1ZUKg6Eho5W6-GD1H2pqb8i36024I_sPV2ef_GyPnO5raYyUYjzncOdDaGkQ$
https://www.aplu.org/library/returning-to-our-roots-the%20engaged-institution/file.
https://files.eric.ed.gov/fulltext/ED515231.pdf
http://www.jstor.org/stable/3743436
https://www.villageofwisdom.org/research
https://doi.org/10.1080/1361332052000341006
https://www.census.gov/quickfacts/marioncityohio


CFAES provides research and related educational programs to clientele 
on a nondiscriminatory basis. For more information, visit cfaesdiversity.osu.edu. 

For an accessible format of this publication, visit cfaes.osu.edu/accessibility.


